


2 IPH Limited 2024 Corporate Governance Statament

Introduction

The Board of Directors and
management of IPH Limited
(the Company) are committed
to high standards of corporate
governance. These standards
help to ensure that the
Company effectively manages
risk, maintains appropriate
transparency of its operations
and creates and maintains
value for its stakeholders and
its people.

Thiz Corporate Governance Staternent reports on the corporate
governance framework, practices and policies of the Company.
The Company supports the intent and purpose of the 4th Edition
of the 43X Corporate Governance Councll's Principles and
Recommendations (ASX Principles), which the Company has
adopted and reported against In their entirety for the financial year
ended 30 June 2024

Thiz Corporate Governance Staternent Iz avallable on the Company's
website at hitp:wewwiphltd.com.auw/investor- Information,. The
Company's 43X Appendix 4G, which iz a checklist cross-referencing
the ASX Principles to the relevant disclosures In etther this Corporate
Governance Statement or other noted locations, Is also avallable

on our website at http Aweewiphitd corm.auw/investor-inforrmationy,
and has been lodged with the ASX. Information on the Company's
governance framework, including mary of the policles and other
documents referred to in this Corporate Governance Statement, Is
also avallable on the Company's website, which s updated regularly.

Thiz Corporate Governance Staternent s current a2 at 22 August
2024 and has been approved by the Board.

Principle 1: Lay solid foundations for management
and oversight

Recommendation 11 Adopted

The Company has a Board Charter which sets out the responsibilities
and functions of the Board and the Managing Director, and

specifies those matters reserved to the Board. The Charter also
specifies the requirements of directors in performing their duties,
the rezponsibilities of the Chalrman, and provides guidelines for
directors on independence, access to Information, independent
advice and continuing development. The Charter Is availlable on

our website at hittp: fewwl phitd.com. audnvestor-informations The
Charter was updated in August 2023,

The nurnber of times the Board met during the 2024 financial

year Iz discloged In the Directors’ Report dated 22 August 2024
(Directors’ Report). In addition to formal Board and Board Committes
mestings throughout the financlal year ended 30 June 2024,
mermbers of the Board spent time with senlor executives and other
management personnel of the Company and engaged with other
key stakeholders.

Recommendation 12 Adopted

Before each current Mon-Executive Director was appointed as a director
of the Company, the Company undertook appropriate checks asto
each individual's character, expernence, quaifications and relevant
Irterests. More specifically, as part of the inftlal public offering process

In Movernber 2014, each of the Non-Executive Directors standing for
election at that time was screened for matters of character, experience,
education, criminal record and bankruptey history. A similar scresning
process cccurred for the purpose of the appointments of Non-
Executive Director, lingmin Qlan, during the 2019 firanclal year, Mon-
Executive Director and Chalmnan, Peter Wame, during the 2022 firancial
wear, Non-Executive Director, Vicki Carter, during the 2023 financlal

wear, and Mon-Executive Director, David Wiadrowskd, during the 2024
financla year. Such scresning will be & part of the appointment process
for future new Mon-Executive Directors.

In addition, information to enable shareholders to make an informed
declzgion iz provided with rezpect to all Non-Executive Directors
standing for election or re-election as a director.

Recommendation 1.3 Adopted

Each director and senlor executive has a written agreement with the
Company onthe terms of their appointrment, including specifying
thelr duties, remuneration and cther entitlements, requirement to
comply with Company policies, and arrangements with respect to
Insurance.

The remuneration arrangements for the Non-Executive Directors
and Key Maragement Personngl, and the material terms of the
employment agreements with the Managing Director and the Key
Managerment Personngl are set out in the Remuneration Report,
which Iz part of the Directors’ Report.

Recommendation 14 Adopted

The Company Secretary iz accountable to the Board, through

the Chairman, and Iz responsible for supporting the Beard and its
Committees on matters of governance, including the preparation of
mesting papers and mesting minutes.



Recommendation 1.5 Adopted

The Company has a Diversity Policy, which iz avallable on our website
at hittp: Aweewi phitd com au/investor-informations. The Diversity
Policy was updated in May 2022

The Company recognizes that embracing diversity contributes to the
Company achleving its corporate oljectives, enhances its reputation
and enables the Cormpany to:

= recrult the right people from a diverse pool of talented
Individuals;

= create an inclusive workplace culture that embraces diversity and
promotes creativity and innovation; and

= better repregent the diversity of the Company's stakeholders.

In order to strengthen gender diversity, the Board adopted
measurable objective targets for representation for directors,
genlor executives and principals for the 2024 financlal year as set
out in Table A.

Table A alzo shows the representation of women acrogs the Group
as at 30 June 2024,

Table A - Representation of Women

2023 2024  Target2024
IPH Limited Board Diractors BO% 33% =305
Sanicr Executive’ a0 34% =305

& Principal rokes

Az can be s2en in Table A above, the Company exceaded the FY24
targets for Board Directors and Senlor Executive and Principal roles,
Our FY24 Sustalnabllity Report provides more detall on the Group's
Gender, Equity and Equality Strategy, introduced in Fy24.

In addition, each individual company within the Company's corporate
group (IPH Group) with Australlan-based employess has submitted
an annual report to the Workplace Gender Equality Agency for the
reporting pericd from 1 April 2023 to 31 March 2024, as required
under the Workplace Gender Equality Act 2012 (Cth). Motices of
compliance for the reporting period from 1 April 2023 to 31 March
2024 are expected 1o be lasued during FY25. Our FY24 Sustainability
Feport provides additional information on the Company’s median
gender pay gap for the 2023 reporting period.

Recommendation 1.6 Adopted

The Company recognizes the plvotal role that the Board has in the
goverrance framework of the Company. Under the Board Charter,
the Chairman Iz responsille for scheduling regular and effective
evaluations of the Board’s performance. An annual Board evaluation
was completed inthe 2024 financlal year.

1A senior emecutive is & parson who is & membser of the IPH Group leadarshi p beam,
comprisirg the Company’s senior emecutive team and keadars of IPH Group rmeember firme,
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Recommendation 1.7 Adopted

The Company has developed Its formal processes for the
performance evaluation of senlor executives in conjunction with the
People, Rermuneration and Mominations Committes.

For the 2024 financlal year, the Committee developed and agreed
key performance measures for the Chief Executive Officer having
regard to the Company's strategic, financlal and operational
objectives for the year. The Chief Executive Officer, with oversight by
the People, Remuneration and Nominations Committes, developed
and get key performance measures for other Company senlor
executives and the performance of senlor executives was subject
1o evaluation against those measures and other appropriate criteria
specific to senlor executives’ roles and responsibllities. A formal
review of the Chief Executive Officer’s and each senlor executive's
peformance occurs at least annually.

Principle 2: Structure the board to be effective
and add value

Recommendation 21 Adopted

The Board hags a committes, the People, Remuneration and
Morminations Committes, which comprises four independent Non-
Executive Directors, and Iz chalred by a director who s not the
Chalrman of the Company. The Committes has responsibiity for
namination matters, including board appointments, director re-
elections, director Induction and continuing development programs.
The People, Remuneration and Mominations Committes Charter

Iz avallable on our website at hittp:weawliphitd.com.aws investor-
Informations

The memberz of the People, Remureration and Nomirations
Committes, the number of imes the Committes met during the
2024 financial year and the individual attendances of the members
at those meetings Is discloged in the Directors’ Report:

Recommendation 22 Adopted

The Board, with the azsistance of the People, Remuneration and
Mominations Committee, determines the size and composition of
the Board, subject to the Company's Constitution. The Constitution
provides that the number of directors Is to be not less than thres
and not more than seven. The Board has slx directors, comprizing
five Independent Mon-Executive Directors (Including the Chalrman)
and the Managing Director. The names of the directors, the pericd of
office held by each director, and details of thelr qualifications, skills
and experience are g2t out in the Directors’ Report and also on our
website at hitp: M phitd com.au.

The Board requires each director to demonstrate ethical

behaviour, Independence of mind, sound judgerment, high levels of
engagement, and highly developed interpersoral skillz. In addition,
the Company seeks to have a diverse Board which collectively has a
range of gkills appropriate to the operations and strategic objectives
of the Company. The Board has identified a range of skillz and
experience of particular importance as set out In the Board Skills
Martrix below.

Az noted above, the Board regularly conducts an evaluation of its
performance, Including by assessing the Board members’ Individual
competencles and experience against a range of skills and areas of
expertize. The Board congiders it has the matrix of skills appropriate
1o the operations and strategic objectives of the Company, and that
each director meets the fundamental requirements necessary to
govern an ASX listed company with the strategic intent to be the
leading intellectual property group In sscondary markets.
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Recommendations 2.3, 2.4 and 25 Adopted

The Board has six directors, five of whom are independent Mon-
Executive Directors (including the Chalrman). Each of the Mon-
Executive Directors iz considered to b= independent because each
has the ability to exercize thelr dutles unfettered by any business

or other relationship and are willing to express their opinions free
of concern about thelr position or the position of amy third party.
The Board Charter provides guidelines on independence, which

Iz avallable on our website at http:Awwaiphitd . com.au/investor-
Information,. As noted above, the names of the directors, the period
of office held by each director, and details of their qualifications,
gkillz and experience are set out in the Directors’ Report and also on
our website at hitp: fewwiphitd.com.au.

Recommendation 2.6 Adopted

Each of the Mon-Executive Directors was appropriately inducted
Into the Company, which supported thelr full and active participation
a2 directors. All directors are expected to maintain and enhance
their gkills and knowledge so as to exerclize thalr responsibilities
and discharge their obligations to the Company. Directors are
expectad to particlipate in appropriate professional development
activities. The induction and professional developrment of directors
Is a rezponsibility of the People, Bemuneration and Mominations
Committee, which regularly assesses whether the directorz as a
group have the gkills, knowledge and experience to deal with new
and ermerging business and governance lssues. The Committes
Charter Iz avallable on our website at httpwerwiphitd.com.au/
Investor-information.”

Principle 3: Instil a culture of acting lawfully, ethically
and responsibly

Recommendation 3.1 Adopted

The Company and s related entities are leaders in the delivery of
Intellectual property services and products and each business within
the IPH Group Iz rencwned for being a professional, ethical and
honest business organisation.

The success of the IPH Group Iz underpinned by a number of core
values, which are set out in the Company’s Statement of Values,
avallable on our website at http:Aeww iphitd com au/investor-
informations. The values set out in the Statement of Values are
Inculcated across the IPH Group and supported by the standards and
behaviours set out the Company's Code of Ethice and Professional
Conduct izee further below). As a result, the IPH Group malntaing

its reputation and standing inthe community as an ethical business
organisation, which iz important to ite ongoing success.

During the 2024 financlal year period, all officers and employess
across the IPH Group who commenced employment with the IPH
Group (other than Smart & Blggar and ROBIC staff) were required to
undertake online training on the Company's Statement of Values on
the commencement of thelr employment. During the 2024 financial
wear period, all Smart & Biggar and ROBIC staff were lssued online
tralning on the Company’s Statement of Values, following their
recent Joining of the IPH Group.

Recommendation 3.2 Adopted

The Company has a Code of Ethics and Professional Conduct, which
Is avallable on our website at httpAweawiphitd . corm.au/investor-
Informations. The Code of Ethics and Professlonal Conduct reflects
and reinforces the values which underpin the operation of the
Company and the IPH Group, which are disclosed in the Company's
Statement of Values. The Code of Ethics and Professional Conduct
was updated inMay 2022, In addition, all professional staff are
governad by various codes of professional conduct for the practice
of patent and trade mark attorneys and legal practitioners.

Board Skills Matrix

Knowledge of corporate
goverrancs and
compliance in listed entities

Intellectual property knowledge
and experience

Experience in professional
sernvices businesses

Strategic capabilities and
commercial acumen

Experience in businesses
conducted offshore,
particularly Aszla

Experience on the boards of
other significant listed entities

Experience in human resources
maragerment, Including
workplace culture, management
of development and succession,
health and safety, diversity,

and remuneration

Experience in Incorporating
digital into business models, and
Information technology as an
enabler in a professional services
business

Rizk maragement
understanding and experience

Experience in executive
leaderzhip

Firanclal management capability,
Including accounting or

related firancial management
qualifications

During the 2024 firenclal year period, all officers and employees
acroza the IPH Group who cormmencead employment with the

group (other than Srmart & Blggar and ROBIC gtaff) were required

to undertake online training on the Company's Code of Ethics and
Professional Conduct on the commencement of thelr employment.
During the 2024 firanclal year period, all 3rmart & Biggar and ROBIC
staff were issusd online training on the Company’s Code of Ethice and
Professional Conduct, following thelr recent joining of the IPH Group.

Under the Company’s rizk management framework, material
breaches of the Code of Ethics and Professional Conduct should be
reported to the Company's Audit and Risk Committes,

Recommendation 3.3 Adopted

The Company has a Whistleblower Policy, which ls avallable on our
webesite at hitp Aewwiphitd . comoau/investor-information. The
Whistleblower Policy was updated In August 2022

The Whistleblower Policy s a practical tocl for helping the Company
and itz related entities Identify non-compliant conduct that may not
be uncovered unless there Is a safe and secure means for disclosing
guch conduct.

During the 2024 firanclal year period, all officers and employess
acroes the IPH Group who commenced employment with the
group (other than Smart & Blggar and ROBIC staff) were required to
undertake online training on the Company's Whistieblower Policy on
the commencement of thelr employrment. During the 2024 financlal
wear period, all Smart & Biggar and ROBIC staff were lssued online
training on the Company’s Whistleblower Palicy, following their
recent Joining of the IPH Group.

Under the Company's rizk management framework, material
breaches of the Whistieblower Policy should be reported to the
Company's Audit and Risk Committes:



Recommendation 3.4 Adopted

The Comparny has an Anti-Bribery Policy, which iz avallable on our
website at hitp: fevwwiphitd. com.au/investor-informations. The Anti-
Bribery Policy provides Information and guidance on the Company's
position on bribery and corruption In the jurisdictions in which the
IPH Group operates.

Dwring the 2024 financlal year period, all officers and employees
acrozs the IPH Group who commenced employment with the
group (other than Smart & Blggar and ROBIC staff) were required to
undertake online training on the Company's Anti-Bribery Policy on
the commencement of their employment. During the 2024 financial
year pericd, all Smart & Biggar and ROBIC staff were lssued online
tralning on the Company's Antl-Bricery Pollcy, following thelr recent
Joining of the IPH Group.

Lnder the Company's risk management framework, material
breaches of the Anti-Bribery Policy should be reported to the
Company's Audit and Risk Committee.

Principle 4: Safeguard the integrity of corporate reports

Recommendation 41 Adopted

In April 2024, the Board merged the Audit Committes and the Risk
Committes into a new combined Audit and Risk Committes. The
Audit and Risk Committes comprizes four independent Mon-
Executive Directors and Iz chaired by a director who iz not the
Chalrrman of the Company. The Audit and Risk Committes has a
Charter which Iz avallable on our website at http: Pewel phitd.com.
aunvestor-information/. The Cormmittee operates in accordance
with the Charter and In & manner compliant with A3X Listing Bule
12.7. The role of the Committee includes the functions listed In
Recommendation 4.1,

The rames and detailz of qualifications and experience of each
Committee member are detalled in the Directors Report and this
Information Is also avallable on our website at hitp: fevwwiphitd.
com.au. The numiber of times the previous Audit Committes (pricor
1o merger) and the new combined Audit and Rlgk Committes met
during the 2024 financlal year and the individual attendances of the
members at those meetings Is discloged In the Directors’ Repaort.

The memb=ers of the Audit and Risk Committes collectively have
approprate accounting and financlal expertiee, and a sufficlent
understanding of the busginess and Industry sector In which the
Company operates, to discharge the Committes’'s mandate effectively.

Recommendation 4.2 Adopted

Purguant to section 2954 of the Corporations Act 2007(Cth)
(Corporations Act), the Company's financlal report preparation and
approval process requires the Managing Director and the Chief
Firanclal Officer to make the following declarations to the Board
that, in thelr opinicn:

= the Company's firancial records for the reporting period have
been properly kept in accordance with Section 286 of the
Corporations Act;

= the financial staterments and assoclated notes comply inall
material respects with the accounting standards as required by
Section 296 of the Corporations Act;

> Inaccordance with Section 297 of the Corporations Act, the
Company's financlal reports and accompanying notes represent
a true and fair view, In all material respects, of the Company's
financlal condition and operational results and are in accordance
with relevant accounting standards; and

= these opinlons have been formed onthe basis of a sound systemn
of rizk management and internal control which is operating
effectively in all material respects.

The Board has received these declarations in respect of the 2024
financlal year.
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Recommendation 4.3 Adopted

The Company has In place processes to verify certain periodic
corporate reports prepared and released during the financlal year,
where those reports were not subject to audit or review by an
external auditor, to satisfy tself that each report was materially
accurate and balanced and provided Investors with appropriate
Information to make investment decisions. Such periedic corporate
reports are drafted by staff with responsibllity for, or expertise in,
the subject matter and are verified, iIncluding by documenting the
gources of Information and consultation undertaken within the
Company or with external parties.

The Board or, where appropriate, Board Committees, review and
approve statutory and other significant corporate reports prior to
release to the market.

Principle 5: Make timely and balanced disclosure

Recommendation 5.1 Adopted

The Company iz committed to complying with ks continuous
dizcleaure obligations under ASX Listing Rule 31 in order to ensure
that all Investors have equal and timely access to material inforrmation
conceming the Company. The Company has a Continuous Dieclosure
and Investor Relations Policy, which Iz avallable on our webslte at
hitte e iphitd.com awinvestor-informations. In developing this
Palicy, the Cormpany had regard to A3X Guidance Mote 8 and ASIC
Regulatory Guide 62

Recommendation 5.2 Adopted
Coples of all material market anncuncerments are provided to the
Company's Board immediately after they have been made

Recommendation 5.3 Adopted

The Company releases a copy of materials for all new and
substartive investor and analyst presentations to the ASX Market
Anrouncements Platforrn ahead of such presentations. These
presentations include results presentations as well as presentations
glven atthe Company's Annual General Mesting, at investor days
and to broker conferences.

Principle 6: Respect the rights of security holders

Recommendation 61 Adopted

The Board accepts ite accountability to shareholders and
acknowledges Itz obligations to engage with shareholders in a
manner which allows them to exerciee thelr rights as shareholders
effectively. An overvew of the Company's business Iz avallable on our
website at hitp: Mewwliphitd.com.au. An Investor Information section
and News and Announcements section on the website containg

the Company's Board and Committee Charters, corporate policies,
ASY announcermnents, notices to shareholders, including the notice
of the Annual General Mesting, half year and full year reports, the
Company's Annual Report and other periodic corporate reports such
as the Company’s annual Modern Slavery Staternent - hithpoaaa
Iphitd com awimestor-information/ and httpe: Sfeswwl phitd.com. au’
news-announcements.”.

Az noted above, the Company has a Continuous Disclosure and
Investor Relations Policy, which iz avallable on our website at hitp:d
www iphiltd com.aw/investor-information.

The Company engages its share registry to manage the majority of
communications with shareholders.
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Recommendations 6.2 and 6.3 Adopted

The Company has an appropriate Investor relations program, which
Includes the Annual General Meeting a2 the primary forum for
communication betwesn the Company and shareholders, a program
of analyst and Investor briefings, and a facllity through our website
for shareholder enquirles. The Investor relations program Is detailed
In the Company's Continuous Disclosure and Investor Relations
Palicy, which Iz avallable on our website at http:.feeww iphitd.com.
audmnvestor-informations The Company also engages with a broad
range of other stakeholders, including Interactions with professional
bodies and government.

Recommendation 6.4 Adopted

The Company ensures that all substantive resolutions at meetings of
security holders are decided by a poll rather than by a show of hands.

Recommendation 65 Adopted

All shareholders have the option to receive communications from,
and send communications to, the Company and the Company's
share registry electronically, in addition to postal and facsimile
communications.

Principle 7: Recognise and manage risks

Recommendation 71 Adopted

The Company recognizes that a sound risk management framework
Iz critical for effective management of the Company. An effective
risk management system identifies and manages potential risks in

a continuous, preactive and systematic way through an integrated
application of high guality rizk maragement policies and processes
to all facets of our business by all levels of management. The
Company’s Rlzk Management Policy Iz avallable on our website

at http-dwerwiphitd corm.auw/investor-inforrnations. The Risk
Management Policy was updated in June 2023

Ag part of the risk maragernent framework, the Board regularly
reviews a revised Risk Appetite Staterment. The Risk Appetite
Staterment Is designed to support and inform Board and
management declslon-making and iz reviewsd at least annually to
ensure ongoing alignment with strategic objectives.

Ag noted above, In April 2024, the Board merged the Audit
Committes and Risk Committes into a new combined Audit and
Rizk Committes. The Audit and Risk Committes comprizes four
Independent Mon-Executive Directors and Iz chaired by a director
who iz not the Chalrman of the Cormpany. The Audit and Risk
Committes's Charter Iz avallable on our website at hitp:wwwiphitd.
com.au/investor-information.

The Audit and Bigk Committes operates in accordance with the
Charter and the role of the Committes includes the functions listed
In Becommendation 71.

The names and detalls of qualifications and experience of each
Committee member are detalled in the Directors’ Report and this
Infarmation iz also avallable on our website at wwawiphid.com.au.
The nurnker of times the previous Bisk Committes (prior to merger)
and the new combined Audit and Risk Committes met during the
2024 financlal year and the individual attendances of the members
at those meetings Is disclosed In the Directors’ Report.

Ag part of the implernentation of a revised rigk management
framework, during the 2023 financial year period, the Company
completed the roll out acroes the IPH Group of an online enterprise
governance rigk and compliance management software solution,
provided by KPMG and known az "Risk Hulk® Risk Hub Is used to
manage rigsk by users across the IPH Group.

Recommendation 7.2 Adopted

In addition to recelving regular reports on financlal, operational

and compliance risks, the Board reviews the Company’s risk
management framework annually to satisfy teelf that the framework
continues to be sound and that the Company continues to operate
with due regard to the risk appetite set by the Board. The Board's
annual review of the Company's risk management framework was
completed for the 2024 firanclal year and it was concluded that the
frarmework Is sound and the Company continues to operate with due
regard to the risk appetite set by the Board.

Recommendation 7.3 Adopted

In the 2021 financlal year, the Comparny implemented an internal
audit functicn. The internal audit function Iz resourced with external
asslstance by KPMG. Whilst it Is expected Internal audit and external
audit will work together, they are separate functions. The Company's
external audit firrm, Deloitte, does not provide Internal audit services
to the Company.

Internal audit assists the Board and management to coordinate

the broader assurance program and deliver an audit programme

for key areas to provide additional comfort around significant risks,
processes, systems and regulatory requirements where assurance Is
detemnined to be a priority for that period.

Internal audit coverage is determined using a structured approach.
The Audit and Bigk Committee determines the internal audit scopse
and budget on recommendation from managerment and then
receives reports from KPMG on those areas subject to internal audit
review. The Audit and Risk Committee approved an internal audit plan
for the 2024 financlal year peried, which included an interral audit

to assess the design and operating effectivensss of the Company's
strategles, processes and Initiatives regarding managing employees
wellbeing atwork and an internal audit on payroll processing. The
outcome of the review into employes wellbeling was considerad by
the Audit and Risk Committee and the recommendations of that
Irternal audit review are being Implemented by the Company. The
revlew Into payroll processing s currently underway, to be completed
by the end of calendar year 2024,

Recommendation 7.4 Adopted

During the 2024 firanclal year, the Company took steps to identify,
agsess and manage risks In accordance with its risk management
frarmewaork

The Company's Sustainability Report, contained within the
Company's 2024 Annual Report, provides detall on the Company'’s
approach, past performance and future commitments on
environmental, soclal and goverrance matters that are significant to
our business and key stakeholders.

The Operating and Financlal Review (OFR) section of the Directors’
Report Includes a surmmary of material risks faced by the Company
which may have an Impact on the Company's ability to achieve its
operational, financlal and strategic targets, as well as detail on the
Company’s approach to the management of such risks.

That s=ction of the Directors’ Report dlso provides detall on the
Company's commitment to measuring and reporting on climate-related
miatters and the progressive implementation of the recommendations
of the Financial Stabllity Board's Task Force on Climate-related Financial
Disclosures (TCFD) With respect to ervironmenta risks and particularly
climate change, inthe 2024 firanclal year, the Company undervent a
climate rigk assessment In which elevated exposure to the following
climate risks has been identified:

= Policy and Legal risk
> Market risk
> Reputational risk
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The impact of climate rigks on the Company needs to be
Investigated further to determine materiality. Climate risk
maragermnent processes are integrated into and therefore managed
in accordance with the Company's rigk management framework.

Principle 8: Remunerate fairly and responsibly

Recommendation 81 Adopted

Agz =2t out above under Recommendation 21, the Company has a
People, Remuneration and Nomirations Commitize which comprizses
four independent Non-Executive Directors and ks chaired by a director
who s not the Chaimman of the Company. The Committee has a Charter
which ke avallable on our website at hitpwswiphitd com.auw/investor-
Informaticn. The Committes operates in accordance with the Charter,
and ina rmanner compliant with ASX Listing Bule 128, The role of the
Committes includes the functions lieted In Recommendation 81

The rames and detailz of qualifications and experience of each
Committee member are detalled in the Directors’ Report and are also
avallable on our webslite at wwwiphitd.com.au The number of times
the Committes met during the 2024 financlal year and the individual
attendances of the members at those meetings are discloged in the
Directors' Report.

The memibzers of the Committee collectively have appropriate skills
and a sufficlent understanding of the business and industry sector in
which the Company operates in order to discharge the Committes’s
rmandate effectively

Recommendation 8.2 Adopted

The Company diecloses its policies and practices regarding the
remuneration of Mon-Executive Directors and the remuneration of

the Managing Director and cther Key Maragement Personnel in the
Company’s Remuneration Report, which ks part of the Directors’ Report
The Company's disclosure 2 In accordance with section 3004 of the
Corporations Act and Iz subject to an advisory vote by shareholders

Recommendation 8.3 Adopted

The Company has a Hedging and Margin Loan Policy which Is avallakie
on our website at http-Awwwiphitd com.aw/investor-information.

Thiz Policy, which complies with section 208) of the Corporations

Act, prohilite directors, executives, the Company Secretary, and

any person who iz entitted to receive equity perfomrmance rights and
/or options as part of any Company equity incentive scheme, from
entering Into any hedging arrangements, and prohibits entry into
rmargin lending arrangements without the Company’s consent.




	iph_corporate_governance_statement-1
	iph_corporate_governance_statement-2
	iph_corporate_governance_statement-3
	iph_corporate_governance_statement-4
	iph_corporate_governance_statement-5
	iph_corporate_governance_statement-6
	iph_corporate_governance_statement-7

